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Bid Bulletin No.: 2             March 4, 2023 

 

Project Name  : Public Bidding for the Provision of Security Services for San Pablo 

Manufacturing Corporation, Granexport Manufacturing Corporation, 

Legaspi Oil Company, Inc. and Southern Luzon Coconut Oil Mill, Inc. 

 

Project Number   : SPMC-2023-002 (PhilGEPS# 9492981) 

__________________________________________________________________________ 

This Supplemental/Bid Bulletin is issued to all prospective bidders to clarify, modify and/or 

amend items in the Philippine Bidding Documents and to correct the first issued bid bulletin dated 

February 28, 2023 Re: Bid Price Schedule for the above-mentioned project of Coconut Industry 

Investment Fund – San Pablo Manufacturing Corporation.  

 

The amendment below is provided for the guidance and reference of all prospective bidders: 

 

 

AMENDMENT 

 

ORIGINAL AMENDMENT/ADDENDUM 

Bid Price Schedule - Annexes G1-G4 

 

xxx 

*Please refer to the SSS Contribution 

Schedule (see SSS Circular No. 2022-

033) Basic + Earnings (Gross Pay) 

 

   

(Ref. page 91-94) 

 

Bid Price Schedule - Annexes G1-G4 

 

xxx 

*Please refer to the SSS Contribution 

Schedule (effective January 2023 see 

SSS Circular No. 2022-033) Basic + 

Earnings (Gross Pay) 

 

(Ref. page 91-94) 

 

 

All other portions of the Bidding Documents affected by these amendments shall be made to 

conform to the same. 
 

Amendments/inclusions/clarifications made herein shall be made integral part of the Bidding 

Documents.  
 

For information and guidance of all concerned. 

 
 

 

AL MATTHEW P. UMALI 

Chairperson, Bids and Awards Committee 



 

 

Location 
SPMC (HEAD 

OFFICE) 
SPMC (BAUAN) SPMC (LAGUNA) 

No. of Personnel 2 5 2 

Daily Rate (DR) (Minimum Wage) (Minimum Wage) (Minimum Wage) 

No. of days per month 32.87 32.87 32.87 

No. of days per year 394.4 394.4 394.4 

No. of months required 12 12 12 

        

PART A. LABOR COST       

I. Amount of compensation directly paid to employee       

a.)      Basic Monthly Salary (DR x no. of days per year / 12 )       

b.)      Overtime Pay       

  b.1) Regular Overtime (4 hrs/day)       

  b.2) Night Differential (8 hrs/day)        

c.) 13th Month Pay (BS/12)       

d.) 5 days Service Incentive Leave (SIL) (DR x5/12)       

e.) Retirement Pay (BMS/2/12)       

f. Sub-total (Sum of a,b (1&2), c, d, and e)       

        

II. Amount of Mandatory Contributions to the Government       

a.) SSS Contribution*       

b.) WISP*       

c.) SSS EC*       

d.) Philhealth Contribution**       

e.) Pag ibig Contribution       

f.) State Insurance Fund       

g. Sub-total (Sum of a,b,c,d, e and f)       

        

III. Total Amount to Employee and Government       

IV. Add: Administrative Fee       

V. Total of items III and IV       

VI. Add: Value-Added Tax (12% of item V)       

VII. Total Monthly Rate per Head       

No. of personnel       

VIII. Total Monthly Rate (Item VII No. of personnel)       

No. of months required       

IX. Total Cost for Part A       

        

GRAND TOTAL       

Note:     
* Please refer to the SSS Contribution Schedule (effective January 2023 see SSS Circular No. 2022-033) Basic + Earnings (Gross Pay) 

** Use 4% as the premium rate basis for Philhealth 

Annex “G1” 
BID PRICE SCHEDULE 



 

 

Location GRANEX (ILIGAN) IBMC (LANAO DEL NORTE) 

No. of Personnel 19 2 

Daily Rate (DR) (Minimum Wage) (Minimum Wage) 

No. of days per month 32.87 32.87 

No. of days per year 394.4 394.4 

No. of months required 12 12 

      

PART A. LABOR COST     

I. Amount of compensation directly paid to employee    

a.)      Basic Monthly Salary (DR x no. of days per year / 12 )     

b.)      Overtime Pay     

  b.1) Regular Overtime (4 hrs/day)     

  b.2) Night Differential (8 hrs/day)      

c.) 13th Month Pay (BS/12)     

d.) 5 days Service Incentive Leave (SIL) (DR x5/12)     

e.) Retirement Pay (BMS/2/12)     

f. Sub-total (Sum of a,b (1&2), c, d, and e)     

f. Sub-total (Sum of a,b (1&2), c, d, and e)     

      

II. Amount of Mandatory Contributions to the Government     

a.) SSS Contribution*     

b.) WISP*     

c.) SSS EC*     

d.) Philhealth Contribution**     

e.) Pag ibig Contribution     

f.) State Insurance Fund     

g. Sub-total (Sum of a,b,c,d, e and f)     

      

III. Total Amount to Employee and Government     

IV. Add: Administrative Fee     

V. Total of items III and IV     

VI. Add: Value-Added Tax (12% of item V)     

VII. Total Monthly Rate per Head     

No. of personnel     

VIII. Total Monthly Rate (Item VII No. of personnel)     

No. of months required     

IX. Total Cost for Part A     

      

GRAND TOTAL     

Note:    
* Please refer to the SSS Contribution Schedule (effective January 2023 see SSS Circular No. 2022-033) Basic + Earnings (Gross Pay) 

** Use 4% as the premium rate basis for Philhealth   

Annex “G2” BID PRICE SCHEDULE 



 

 

Location CBS (PALAWAN) CBS (MASBATE) CBS (PAGADIAN) 

No. of Personnel 2 2 2 

Daily Rate (DR) (Minimum Wage) (Minimum Wage) (Minimum Wage) 

No. of days per month 32.87 32.87 32.87 

No. of days per year 394.4 394.4 394.4 

No. of months required 12 12 12 

        

PART A. LABOR COST       

I. Amount of compensation directly paid to employee       

a.)      Basic Monthly Salary (DR x no. of days per year / 12 )       

b.)      Overtime Pay       

  b.1) Regular Overtime (4 hrs/day)       

  b.2) Night Differential (8 hrs/day)        

c.) 13th Month Pay (BS/12)       

d.) 5 days Service Incentive Leave (SIL) (DR x5/12)       

e.) Retirement Pay (BMS/2/12)       

f. Sub-total (Sum of a,b (1&2), c, d, and e)       

f. Sub-total (Sum of a,b (1&2), c, d, and e)       

        

II. Amount of Mandatory Contributions to the Government       

a.) SSS Contribution*       

b.) WISP*       

c.) SSS EC*       

d.) Philhealth Contribution**       

e.) Pag ibig Contribution       

f.) State Insurance Fund       

g. Sub-total (Sum of a,b,c,d, e and f)       

        

III. Total Amount to Employee and Government       

IV. Add: Administrative Fee       

V. Total of items III and IV       

VI. Add: Value-Added Tax (12% of item V)       

VII. Total Monthly Rate per Head       

No. of personnel       

VIII. Total Monthly Rate (Item VII No. of personnel)       

No. of months required       

IX. Total Cost for Part A       

        

GRAND TOTAL       

Note:     
* Please refer to the SSS Contribution Schedule (effective January 2023 see SSS Circular No. 2022-033) Basic + Earnings (Gross Pay)  
** Use 4% as the premium rate basis for Philhealth  

  

Annex “G3” BID PRICE SCHEDULE 



 

 

Location LEGOIL (ARIMBAY) CBS (MACO) SOLCOM 

No. of Personnel 7 2 2 

Daily Rate (DR) (Minimum Wage) (Minimum Wage) (Minimum Wage) 

No. of days per month 32.87 32.87 32.87 

No. of days per year 394.4 394.4 394.4 

No. of months required 12 12 12 

        

PART A. LABOR COST       

I. Amount of compensation directly paid to employee       

a.)      Basic Monthly Salary (DR x no. of days per year / 12 )       

b.)      Overtime Pay       

  b.1) Regular Overtime (4 hrs/day)       

  b.2) Night Differential (8 hrs/day)        

c.) 13th Month Pay (BS/12)       

d.) 5 days Service Incentive Leave (SIL) (DR x5/12)       

e.) Retirement Pay (BMS/2/12)       

f. Sub-total (Sum of a,b (1&2), c, d, and e)       

f. Sub-total (Sum of a,b (1&2), c, d, and e)       

        

II. Amount of Mandatory Contributions to the Government       

a.) SSS Contribution*       

b.) WISP*       

c.) SSS EC*       

d.) Philhealth Contribution**       

e.) Pag ibig Contribution       

f.) State Insurance Fund       

g. Sub-total (Sum of a,b,c,d, e and f)       

        

III. Total Amount to Employee and Government       

IV. Add: Administrative Fee       

V. Total of items III and IV       

VI. Add: Value-Added Tax (12% of item V)       

VII. Total Monthly Rate per Head       

No. of personnel       

VIII. Total Monthly Rate (Item VII No. of personnel)       

No. of months required       

IX. Total Cost for Part A       

        

GRAND TOTAL       

Note:     
* Please refer to the SSS Contribution Schedule (effective January 2023 see SSS Circular No. 2022-033) Basic + Earnings (Gross Pay)  
** Use 4% as the premium rate basis for Philhealth  

Annex “G4” BID PRICE SCHEDULE 


